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The Field-specific Ability Beliefs (FAB) Hypothesis
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FABs also predict African American representation
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\Who would you refer for this job?

- Experimental condition: e
Looking for: “high 1Q,” “superior reasoning sKkills,” “natural
intelligence,” “inborn smarts”

- Control condition:

Looking for: “highly motivated,” “outstanding work ethic,” “superior

I«

commitment,” “continual passion”

Bian, Leslie, & Cimpian, in press, American Psychologist
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Potential Mechanisms

- Heightened sense of being an impostor
(e.g., Clance, 1985)

“I'm afraid people important to me may find out that I’'m not as capable as they think | am”

“When I've succeeded at something and received recognition for my accomplishments, |
have doubts that | can keep repeating that success”

Melis
Muradoglu
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\What can we do?

-Change the messages that are sent to students
about what is required for success to

P11

-deemphasize “brilliance,” “genius,” and “giftedness”

- reinforce the importance of dedication and hard
work, and the vast scope there is for improvement
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